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EXHIBIT 3-C

OVERVIEW OF PROGRAM THEORY
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EXRHIBIT 3-D

PROGRAM IMPACT THEORY: REALIZING
POSITIVE BEHAVIORAL CHANGE

A Conceptual Platform for Behavioral Change Interventions
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EXHIBIT 3-E

DIAGRAMS ILLUSTRATING PROGRAM IMPACT THEORIES
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EXHIBIT 3-F

SERVICE UTILIZATION FLOWCHART FOR AN
AFTERCARE PROGRAM FOR PSYCHIATRIC PATIENTS
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EXHIBIT 3-G

ORGANIZATIONAL SCHEMATIC FOR AN AFTERCARE
PROGRAM FOR PSYCHIATRIC PATIENTS
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EXHIBIT 3-H

A LOGIC MODEL FOR A PROGRAM THAT PROMOTES HEALTHY EATING
AND PHYSICAL ACTIVITY IN DAYCARE CENTERS

Problem statement:

A healthy diet and adequate physical activity tribute to obesity prevention and ensure adoption of healthy habits for a lifetime.
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Source: Leviton et al. (2010).




(Continued)

District & School Transformation
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